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This morning, we’re here to surface real examples of the steps communities can take to promote equity in and through technology. 



Sebastian, 26 Geraldina, 23 

WHY WE’RE HERE 
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And there’s no better place to start this conversation then with an introduction to two of the individuals who prove what’s possible. Sebastian and Geraldina are two young New Yorkers who were recently connected to the Tech Talent Pipeline. Sebastian is from Brooklyn. He had wanted to go to college, and even attended school for a year before he was unable to continue for financial reasons. He worried about his future without a college degree. He was able to find a job loading and unloading trucks for $10 an hour, but knew there had to be greater opportunities awaiting him.Geraldina came to the US with her family from South America several years ago. She enrolled in the City’s public college system where she fell in love with computer science, but also couldn’t afford to continue. Her path towards a rewarding career in a field she loved seemed unclear.Like so many other New Yorkers, Sebastian and Geraldina are curious, smart, and wonderfully ambitious. They are our City’s greatest resource. They developed a love of technology and knew that they wanted to use it to help their communities and the city tackle some of it’s most significant challenges.Yet, they didn’t see a clear path to get there. They didn’t yet have the skills and experience to land a job, and they didn’t know what steps were open to them without a degree and the means to pay.  



$30,000,000,000 
In wages in the NYC tech ecosystem 
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In NYC, specifically , the tech ecosystem is thriving. Today, the tech industry is among the fastest growing and highest paying sectors in New York City, representing 300,000 jobs and $30 billion in wages each year. That’s $30 billion in wages going to families across the five boroughs.



30% 
projected growth for high-tech jobs in NYC 
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And we’re seeing no signs of stopping. New York economists have projected 30% GROWTH FOR JOBS IN HIGH TECH. And what do we hear from our businesses time and time again – an acute need felt nationwide – businesses need talent. And more importantly, they need diverse talent, talent that understands the needs of communities across the city, talent that can build the future of products and services we use everyday. 



 

We have a responsibility. 
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We have a responsibility to ensure that Sebastian, Geraldina and their peers have an opportunity to participate in this growth. 



OUR OPPORTUNITY 

30,000 employers 
8.4M New Yorkers 

$500M workforce system 
1.1M in NYC schools 

125+ colleges 
100+ training institutions 
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And, we have an opportunity. Our resources here in NYC are vast…… but the combination of actors that can support this work are not unique to NYC alone.�This represents a tremendous opportunity, not just for our city, but for cities across the world to bring these resources to the table in partnership with employers to better prepare their citizens for 21st century jobs.



MEET JAYANA. 

Launched by the Mayor in 2014, the NYC Tech 
Talent Pipeline is working to deliver quality jobs for 
our people and quality talent for our businesses. 
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That’s why, in May 2014, Mayor Bill de Blasio delivered a visionary commitment, a bold call to action to address this challenge head on and make technology education, training, and job opportunities a priority in this administration. And the NYC Tech Talent Pipeline was born, a first-of-its-kind initiative designed to work directly with industry partners, training providers and academic institutions to deliver quality jobs for New Yorkers and quality talent for New York’s businesses.



HOW DO WE DO THIS? 

1. Engage Industry 
2. Deliver Solutions 
3. Mobilize New Yorkers 
4. Drive Systems Change 
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How do we do this? We’re tackling this across 4 pillars. As an industry partnership, we work first and foremost with companies in NY to define needs, develop training and education solutions and increase job opportunities for New Yorkers. Based on employer needs, we’ve built out 10 new and expanded tech training and education programs.And in just six months, 60+ companies have devoted 300+ hours to sitting down with us to review and develop curriculum for them. In this rapidly changing landscape, the skills needed to success can change quarterly. That’s why employers are working together with us to equip New Yorkers with the specific skills they need to secure jobs today, and build a solid foundation that they will allow them to continue to learn and grow. 



WHAT WE’VE MADE POSSIBLE 

150+ employers engaged 
14 academic institutions committed to alignment 

1.1M students to receive CS education 
Recognition from the White House 
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And that’s not all we’ve made possible
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Which brings us back to Sebastian and Geraldina.Less than a year ago, Sebastian and Geraldina went from being uncertain about their future, to role models for what’s possible.Thanks to the City’s Web Development Fellowship for out-of-school, out-of-work youth delivered in partnership with the Flatiron School, they are now working as software engineers at Foursquare and Vice. Earning salaries over $70,000.They and and 60 of their peers got 5 months of intensive training, paid, 12-wk internships at companies like BuzzFeed and the NYTimes, and connections to jobs at $65,000 or over.  They have inspired hundreds of young men and women to follow in their path.They are paving the way for thousands of New Yorkers who will be served in the years ahead as industry, academic institutions, training providers, non-profits, and agencies work together to better align education with tech workforce needs.[TENT] And today, TTP is happy to announce that we’ve partnered with the Robin Hood foundation and the Flatiron School to offer a cohort of the Web Development Fellowship specifically tailored to Foreign Born New Yorkers. It will begin in June and recruitment opens today. We welcome your help in bringing awareness of this opportunity to your communities and thank you for being here today.
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